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A proposal by the human
resource development minis-
try may leave some engineer-
ing aspirants worried and
confused.

The ministry is mulling the
possibility of holding com-
mon counselling for admis-
sion to the Indian Institutes of
Technology (II'Ts), the National
Institutes of Technology (NITS)
and some state-run engineering
institutions meant to address
vacancies at these institutes.
But a few aspirants feel it may
reduce choices they have to
make between these institu-
tions.

“In the existing format,
the students have a choice
between the IITs and NITs,
through different counselling
rounds. With some of the new
1ITs being established after the
NITs, many students who are
unsure about joining these new
1ITs opt for an NIT instead,”
says Jal Dhingra, an aspirant.

WHAT'S IN STORE

Sources in the HRD ministry
told HT Education that the idea
of combining JEE Main and
JEE Advanced was also dis-
cussed when the JEE reforms
were being planned. “But with
the new JEE format introduced
in 2013, it was agreed that these
reforms must be implemented
in a phased manner: This is why
we are only proposing to initi-
ate the process of joint counsel-
ling in 2014 to begin with,” says

asenior HRD ministry official,
adding that whether the Main
and Advanced exams of the
JEE are eventually combined
will also depend on several
other factors, including the
outcome of the general elec-
tions in May this year

The process of implement-
Ing common counselling will be
discussed further with the I1Ts
and officials from the Central
Board of Secondary Education,
says the officlal.

“Variatfons between joint
or common counselling, such
as the common choice filling
format, will be explored after
discussions with the Joint
Admission Board to find the
best solution. It's a fairly com-
plex process because the IITs
pattern is different from the
NITs which is more Class 12
based. Both systems are dis-
parate and look for different
Kind of candidates,” he adds.

WILL IT WORK?

Experts say that one exam
should be good enough to judge
a candidate.

“There should be better coor-
dination between NITs, IITs
and within IITs, with a certain
amount of openness. This can
be achieved through credit
transfers and allowing greater

HT Jaipur

Is common counselling
in JEE a good idea?

NEW MOVE The HRD ministry is likely to propose common counselling in the Joint
Entrance Exam from this year but implementing it will be a challenge, say experts

mobility of students within
these Institutions.

Creating stages to shortlist stu-
dents will not do any good.” says
professor SK Dhande, former
director, Indian Institute of
Technology of Kanpur.

The JEE 2014 organising
committee, however, feels that
common counselling may not
be a feasible idea.

“On what grounds this has
been proposed is not known to
us. In a meeting of the Joint
Admissions Board in September
2013, it was decided that JEE
2014 will be the same as JEE 2013
without any change.

“As an implementing agency,
we are following this directive.
The counselling schedule for
seat allocation has already been
published and we will go as per
what has been decided.

“We have not been told about
how it is going to be done but we
will be meeting officials from
the HRD ministry on February
52014 todiscuss it,” says amem-
ber of the JEE 2014 organising
committee, requesting anonym-
ity.

According to him, common
counselling is not actually com-
mon because of the fact that
there are a large number of
candidates who are only eligible
for admission to the National

THERE SHOULD BE BETTER COORDINATION
BETWEEN THE NITS AND IITS. THIS CAN BE
ACHIEVED THROUGH CREDIT TRANSFERS

SK DHANDE, former director, IIT Kanpur

THE PROCESS OF
IMPLEMENTING
COMMON COUNSELLING
WILL BE DISCUSSED
FURTHER WITH THE IITS
AND OFFICIALS FROM
THE CENTRAL BOARD OF
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Institutes of Technology and
other state-run engineering
institutions.

“There are about 13 lakh can-
didates appearing for JEE Main.
The number of candidates who
are given ranks is close to 3.5
lakh (they are eligible to give
their choices for various NIT
courses).

“About 15,000 students will
feature in JEE (Advanced) merit
lists. The remaining 3.35 lakh
will only be in JEE Main merit
list and are only eligible for NIT
and state lists.

“Out of the 1.5 lakh can-
didates who write the JEE
(Advanced), the number of can-
didates selected is 1.4 times the
total strength of seatsat the 16
IITs and ISM Dhanbad.

“About 15,000 are allowed to
flll thefr choices for different IIT
and ISM programmes. Whereas,
the number of candidates who
apply for the NIT seats is much
more than 15,000.

“There are two different
exams, ranking systems and
rules for seat allocation, so how
can there be common counsel-
1ing?" he asks.

Wia

WHAT NEXT?

= Admission to NITs, IITs and
cther institutions participat
ng theugh Central
Counsel'ing Board in JEE
2014 will be based on all-
India rank. Under the exist-
ng format, first the IITs
conduct student counselling
followed by the NITs and
cthers Experts say that
candicates who get admis-
sien cffers from an 1T as
well as an NIT, prefer to cpt
for the IIT seat wnile await
ng their choice of subjects
nanNIT. By the tme acan
didate takes a final cal
about joining an institute, it
is tough for the institutions
to fill up the vacant seats

w JEE 2014 committee mem-
hers say that there are two
different exams and set of
rules for seat allocation, so
the idea of common coun
seling is not feasible

» According o the JEE 2014
committeg, the ceunselling
schecules have already been
decided. A final call will be
taken after a mesting with
HRD ministry officials on
February 5
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Hyderabad-Born, Manipal-Educated Satya Nadella Named Microsoft CEO

INDIA MAKES A POWER POINT

Faces Challenge perINED BY FAMILY,

Of Steering Tech
Giant In New Era

Chidanand Rajghatta | Tim

Washington: Microsoft's board cn Tuesday
named Hyderabad-born Satya Nadella as
chief executive of the legendary tech giant
that has given the world products which have
become household names like Windows,
Word, Excel, PowerPoint and Outlook Ex-
press, The announcement elevates Nadella,
anoffspring of theIndiansystem, to one ofthe
highest-profile corporatejobs globally
Nadella, 46, will be only the thind CEO of Tvi-

— oroscft  after  Bill
Gates: From chair Gates and Steve Ball-
to tech advisor

CURIOSITY & HUNGER
FOR KNOWLEDGE'

mer, The elsvation of
Madella, a company

ill Gatesis giving up

hisrole asMicrosoft

chairmanto become
technology advisorto
Nadella, the company
saidon Tuesday. John
Thompson, who led the
search committee that
chose Madella, willbe

insider for 22 years
(he recently joked
that he has also been
married for 22 years),
was expected once
heavyweight outside-
rs hke Ford's Alan
Mulally and MNokias
Stephen Elop drop-

» Satya Madella, 45, becomes world's top-
ranked CEO of Indian origin, well ahead of
Pepsico's Indra Nooyi (on all parameters)

» The 22-year Microsoft insider was executive
VP, heading the company's $20bn cloud

& enterprise group. He earlier worked in
Windows, Office, Dynamics & Bing groups

» His father, B N Yugandhar, a 1962-cadre |AS,
was then PM P W Narasimha Rao's special secy
and later Planning Commission member

» Studied at Hyderabad Public School,
Begumpet. Played in the school cricket team

»> Did BE from Manipal Institute of Technology;
MS in computer science and an MBA in the US
> Wife Anupama is also an HPS alumnus and
studied engineering in Manipal. Her father K

R Venugopal was Yugandhar's batchmate in
145 and served as secy to Narasimha Rao. He
launched the ®2/kg rice scheme in Andhra
Pradesh under N T Rama Rao

» Nadella joined Microsoft in 1992, The
company, founded in April 1975, was

once the most valuable in the world. 1t's
blockbuster products, M5-DOS, Windows and
Office made it so powerful it faced antitrust

technology as a service. A hardcore techie, he

fulfils requirement listed by Gates that the new
leader must have “a lot of comfortin leading a
highly technical omanization.”

> Played variety of roles, understands how the
132,000-people behemoth works. Collaborative,
low-key, well-liked within MS and the industry.
His lack of axparience in the consumer spaca
could be a weakness, but can be addressed by
Gates’ move to become his technical advisor

thenewchairman. P33 ped out or were

SATYAINTOP MS OFFICE: P33 &34

passed up. The names of Google’s SundarPichai
and Motorola's previcus CEO Sanjay Jha also
briefly made the rounds, serving to highlight
the intensity of P10s breaking the glass ceiling.
In Nadella, Microsoft chose both a compa-
ny insider and an engineer. It has often been
noted that Microsoft was more successful un-
der the leadership of Gates, a programmen
than it was under Ballmer, who had a sales
background. - wirHseurs smoMayT £ AGENCES

pHis star rose in cloud computing, P 34

action. But it has lost ground to Google and
Apple. 5till, it remains the world's 4th largest
company by market cap

WHY MS CHOSE HIM
» Understands the crucial cloud compufing
segment and the importance of delivering more

CHALLENGES

» Meeds to stem erosion of PC-centric Windows
and Office franchises, and challenge Apple and
Google in mobile computing. More than 90% of
PCs run Windows, but only 4% of smartphones
do, and an even smaller slice of tablets

| am 45. I've been married for 22 vears and we have 3 kids. And like anyone else, alot of

what | do and how | think has been shaped by my family and my overall life experiences.
Many who know me say |am also defined by my curiosity and thirst for learning. | buy more books
than | can finish. | signup for more online courses than | can complete. | fundamentally believe
that if you are not learning new things, you stop doing great and vseful things. So family, curiesity

and hunger for knowledge all define me

—SATYA NADELLA
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SEEKING A TURNAROUND
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Satya Nadella new Microsoft CEO,

By DINA BAss

Bloomberg

SEATTLE
icrosoft Corp. named
Satya Nadella chief exec-

utive officer, tapping an insid-
er steeped in business technol-
ogy to speed a turnaround at a
software maker that helped
usher in the personal-comput-
ing age, only to be left behind

Tough role: Nadella will replace Steve Ballmer effective immediately.

Bill Gates takes tech advisory role

as the world shifted towards
the Web and mobile devices.
Nadella, 46, will replace Ste-
ve Ballmer effective immedi-
ately after a five-month search,
Microsoft said in a statement
on Tuesday. Bill Gates, the
company'’s first CEO, will step
aside as chairman and devote
more time to product develop-
ment, while remaining on the
board and running his philan-

thropic foundation. John
Thompson, the director who
led the CEO search, becomes
chairman.

The new CEO, who was born
in India and joined Microsoft
in 1992, takes over at a critical
juncture. Consumers and busi-
nesses are shunning PCs in fa-
vour of handheld devices
made by rivals, sapping de-
mand for Microsoft’'s flagship
products. Besides playing
catch-up to the likes of Apple
Inc. and Google Inc., Nadella
will be tasked with completing
strategy changes, begun by
Ballmer last year. That in-
cludes integrating the $7.2 bil-
lion integration of Nokia Oyj.’s
handset unit and turning Mi-
crosoft into a provider of serv-
ices and hardware.

TURN TO PAGE 11»

ALSO SEE
Nadella could s for
> “spdpodm
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- EEMED universi-
ties are in discus-
sion once again.
They became a
point of dispute

ever since they got de nova (or
independent) status for ac-
commodating information
and communications technol-
‘ogy (ICT) and computer edu-
cation in the higher education
domain in 1985. In the late
80s, ICT industries were
grooming and also more free-
dom and liberty was given to
industries in production,
which enhanced demand for
engineering education. Simul-
taneously, management edu-
cation brought in a new
change;l e;. o pge:;ll:}
~ change happened in medic
education as well.
- Neither the State Govern-
ment Public University Act
‘nor the Central University
ct could match the growing
demud in computer science

Financial Chronicle ND 05/02/2014
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- Arun Nigavekar

their number grew to 130. They
were low quality product pro-
ducers and there was a discreet
flow of money amongst the
sponsoring members. This is
how the political entities be-
came the masters of the higher
education sphere.

The central government re-
alised the misery of students
and parents just a decade ago
and appointed the Tandon
Committee in October

doms rather than on academic
considerations. The ministry
of human resource develop-
ment (MHRD) also took a de-

cision to avoid jeopardising the
future of nearly two lakh stu-

‘dents enrolled in these univer-

sities spread over 13 states by

allowing these universities to

revert back as affiliated col-

leges of original universities.

As expected, these universities

went to the Supreme Court
: they

the i

‘ VLEDG! in Karnataka and then in Tamil Nadu and Andhra
Pradesh, brouhﬁn the!duofnlﬁﬂmnclngdhdpllno—oﬂemedcolleguaﬁlhud to public universities

UGC’s report. This allowed
sponsoring agencies to further
strengthen their argument of
injustice to the Supreme Court.
The UGC soon issued guide-
lines for creation and operation
of deemed universities too.
Apart from various aspects that
were the focus of the Tandon
Committee, UGC’s guidelines
also made it clear that a spon-
soring authority member can-
not become either a chancellor
or vice chancellor. They desired
that the deemed universities
truly become academic enti-
ties. The MHRD appointed one
more committee comprising
of the Tandon
depend-
ent experts to look into all the
issues that have emerged
through the various Supreme
mmenda-

m:ruwcbancclloﬁnf Unigersity:

estrdduring deemed universities

and executive proceedings in
the battle between deemed
universities and the Tandon
Committee as well as the spe- |
cial committee of MHRD and
UGC’s 2010 guidelines.

The power of the Union of
India to constitute the Tandon
Committee is the central issue
that is intensely litigated in the
Supreme Court. Ever since this
case was tagged with Vipalay
Sharma versus Union of India
(142 of 2006) during 2009, 24
interim orders have been deliv-
ered by the Supreme Court. Re-
cently, it reserved a verdict on a
batch of petitions on regulation
of deemed universities and indi-
cated that it would ask the UGC
to reassess the standard of edu-
cation in the 44 deemed univer-
sities which were sought to be
de-recognised on the basis of |
the Tandon Committee's report.
The Supreme Court also direct- |
ed the centre to put on the inter- |
net the recommendations of the |
Tandon Committee and the task
force on the basis of which the
government had decided to de- |
recognise the 44 deemed uni- |
versities in the country.

The 15-year litigation pro- | 1
cess in the vital higher educa- |
tion domain will continue, In |
all these years, all deemed |
universities must have cha- |
nged and they would continue -
to change. The Supreme Co-
urt has given a great opportu-
nity to UGC whose power to
conduct a review flows fromits |
parent Act. It must take clues |
from the court’s exercise |
about its statutory duty and re- |
view all the deemed universi-
ties and sanitise the system. It

just has 120 days to do this
task to glorify its authority.

arun. "bm

@mydigitalfc.
('I‘hewviterisformer
- chairman of UGC, former .

of Pune and founder

director of NAAC)
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Data used for Yale study
wasn’t authentic:; Centre

CAPITALS ON WATCH

layashree Nandi [ tan

New Delhi: While Yale -
versity researchers  hawve
claimed they couldn't find
“reliable and accurate™ air
quality data from India, the
Centre has expressed doubts
over the veracity of satellite
data ¥ale has used for Envi-
ronment Performance Index
2014, System of Alr Quality
Weather Forecasting and Re-
search under the ministry of
garth sciences stated in a
staternent issued on Friday
that the ranking should hawve
been based on ground lewvel
data which gives an authen-
tic picture of airpolhation.

*The report does not con-
gider any Indian ground-
based measurements of air
qualitywhich is the most ac-
curate method so far. Non-
uniform and incomplete
sampling by satellites hawve
the potential of creating bi-
as. Satellite samples are
from onelocation at one par-
ticular time in a day Since
this technigque doesnot have
capability to take measure-
ments during cloudy condi-
tionswhenair quality is best
in India, it cannot consider
good data for that period,”
=ays a statement by SAFAR.
“Sampling error of satellite-
derived PM2.5 islarger inre-
gions influenced by biomass
burning, mineral dust, or
persistent cloud. Hence, con-
cluding something based cn
such uncertain factors may
be seen with precaution,™ it
adds.

Brientists at SAFAR told
TOI that Indian agencies
could have given the re-
gquireddata to ¥aleresearch-
ers if they had asked. Thew

» Real time monitoring only
in Delhi, Kolkata, Mumbai,
Bangalore, Faridabad,
Lucknow, Kanpur, Patna,
Ahmedabad, Chennai and
Hyderahad

» PRL0 being monitored in
most cities but not PM2.5

» CPCE claims it has 342
operating stations in 127 cities
and 4 UTs

» CPCE claims to monitor
sulphur dioxide, oxides of
nitrogen, SPM and RSPM/PRM10

» Kanual monitoring

stations autnumber anling
monitaring stations, These
give conservative readings and
are not as reliable

» China started releasing
hourly and 24-hour data for
PM2.50n 113 major cities at
end of 2013

» |t has a goal of increasing
the number of monitoring sikes
to 1,500 cities by 2015

» China has a 5277 hillian
dollar air pollution control plan

PM = Particul ate matter; PM = Sus pended part cil ate mat ter;
ESPM = Respirable suspended particulate matter

however, did not deny that
air quality was indeed very
poorinindia.

AngelHsu, lead authorof
EFL, clarified that they hawe
used only satellite data for
assessment. “We produce
country-level agoregations
of average exposure to fine
particulate matter (PM2.5)
using satellite data proc-
ezsed by research teams at
Yale, Cohunbia, and Dalhon-
sie Universities, " Hsusaid.

Many agreed with Yale
researchers, though, on lack
of reliable air qualitydatain
India.

“We have real time maoni-

toring only for major cities
but it hasto be implemented
in Tier IT cities. Our manual
monitoring  stations  out-
number automatic  ones
which iz why the data even-
tually reported i= not credi-
ble and often conservative.
However, Delhi is now in po-
sition to replicate robust
monitoring like that of Chi-
na by including an air quali-
tv index and a health adviso-
rv. They should do it soon,”
Anmumita Rovchowdhury,
head of air pollution and
clean transportation  pro-
grammme at Centre for Sci-
enceand Environment, said.
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Govt sets up 7th pay panel

Recommendations May Come Into Force From Jan ’16

TIMES NEWSE NETWORK

New Delhi: The govermment on
Tuesday set up a four-mem ber sev-
enth central pay commission head-
ed by former Supreme Coutrt judge
Justice Asholk Kumar Mathur
While the pay panel was an-
nounced in Septem ber, the govern-
mentsaid its composi tion was now
cleared by PM Manmohan Singh.
Apart from Justice Mathur, the
other members include petroleum
secretary Vivel Rae, who1s due to
refire later this month, Mational
Institute of Public Finance and
Policy (NIPFP) director Rathin
Roy and Meena Agarwal, who is
currentlyv in the finance ministry.
The appointment of the pay

While the commission
was announced in
September, the govt said
its composition was now
cleared by the PM. Ex-SC
judge AK Mathur will
head the panel

commission, usually a majordrain
an the exchequer, comes weels be-
fore the announcement of the gen-
eral electionsand 1sseen asaploy to
woo nearly 80 lakh central govern-
mentemployeesand pensioners.

A pay commission is setup ev-
ery 10 vears to review the salary of
central government employvess to
take into account the impact of 1n-

flationand cost of living.

In Septem ber, the finance min-
1stry hadsaid that the average time
taken by a pay commission has
been about twio years and taking
this nto account, the recommen-
dationsof the panel arelikely to be
implemented from January 2018,

Apart from increasing the pay
scales the panel will also look at
other suggest ions related to work-
ing conditions and may also re-
view the retirement age. which
currently is at 60 years. There is
widespread demand to increase
the retirement age to 62, although
the move will force the sovern-
ment to defer hiring. The terms of
reference of the seventh pay panel
are, however, vet to be made public.
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